/ * America’s political climate 1s increasingly \
polarized, especially along racial lines.
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Introduction

* White adults express more conservative
political opinions when exposed to information
about increasing demographic diversity" *

* Scarcity threat involves the manipulation ot a
scarce resource (e.g. socletal power).

* But how do young, White Americans react to
scarclty threat in different contexts?

We predict that young, White Americans
will not express the same conservative

shift as other White Americans in past

\ research. /

Method (Study 1)
Job Search Scarcity — Undergrad \

White Undergrads. N = 170 (68% female;
Mage — 19.56, SD = 135>

Job Search Scarcity Manipulation:
* Participants read a news article about
the key to success in the job search
Manipulation: Diversity 1s key

Control: Networking 1s key

DV, Evaluative Bias: Comfort with the outgroup

DV, Perceived Discrimination: Levels ot current
and future discrimination for several racial groups

DV, Political Stances (Craig & Richeson, 2014):
* Affirmative Action, Foreign

Immigration, English as the Official

Language, Torture, Minimum Wage,
Time required for citizenship
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Method (Studies 2 & 3)

Study 2
Demographic Scarcity — Undergrad

White Undergrads. N = 75 (75% female;
Mage — 20.51, SD = 135)

Demographic Scarcity Manipulation

* Participants read a news article about U.S.

demographic shifts

Manipulation: ‘Majority-minority’

Control: Geographic mobility
* Direct rep. of Craig & Richeson, 2014
DVs same as Study 1

* Additional measure of private collective

selt-esteem?

Study 3
Job Search Scarcity — MTurk

White MTurkers. N = 197 (55% temale, 41% male,
4% non-binary; Mage = 21.39, SD = 2.09)

Job Search Scarcity Manipulation from Study 1
DVs same as Study 1

The News&Observer

Top 3 Secrets to the Job
Search — Duke Edition

All participants were
presented with a
seemingly-real news
article to read. This
example (lett) shows
a Study 1 headline

’s Note: This article is a 5-year follow-up on a study done at Duke University in
2013. We examined data provided by the Duke University Career Center about student
[ job recruiting process, specifically to identify patterns that lead to

Five vears ago, our journalists worked with the Career Center at
st trends in recruiting at Duke. Our hope is to find

e path to success in the highly competitive job

ur key findings and recommendations for

about the job search.

Participant T'estimony

/ Study 2 participants provided their thoughts on the\

threat article, and one captured the hypothesis well.

“I generally think of younger generations as
already being more open and diverse, so this
shouldn't be a big deal for them, but some older

generations who might not be as open could be
strongly impacted by this demographic change.”
— Anonymous Partictpant
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Results & Sample Comparison

/ Scarcity threats did not impact political opinions on race-based or non-

race-based policles, suggesting past work 1s context dependent.

Policy Endorsement Across Studies
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Following Study 1, Studies 2 and 3 were designed to further investigate
the null results, but no significant differences were ever found.

MTurkers 1dentify as more conservative than Duke students, with fewer
liberals and more moderates, but still no replication ot past work.
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Duke students differ drastically from MTurk participants in SES.
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